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INTRODUCTION

This Annual Performance Plan, for federal fiscal year 2023 (October 1, 2022 through September 30, 2023)
describes how the Oregon Occupational Safety and Health Division (Oregon OSHA) will allocate its resources
to conduct the activities tied to the specific goals contained in Oregon’s 5-year (2021-2025) Strategic Plan. The
specific goals are:

Goal 1:Reduce serious workplace injuries and the risks that lead to them.
Oregon OSHA will continue the reduction in injuries and illnesses as measured by the Bureau of Labor
Statistics, with the statewide DART rate being reduced to 2.0 per 100 workers (or less) and the
statewide total case incidence rate being reduced to 3.5 per 100 workers (or less).

Goal 2: Reduce serious workplace illnesses and the risks that lead to them.
Oregon OSHA will establish a baseline measurement of severe chemical hazards identified and will
increase such hazards identified (and therefore corrected) to a five-year average of at least 869 by the
final year of the planning period.

Goal 3: Reduce workplace deaths and the risks that lead to them.
Oregon OSHA will accelerate the decline in Oregon workers compensation fatality rates, with the final
three years of the planning period averaging 1.6 per 100,000 workers (or less), which will be a 8
percent decrease compared to the most recent three-year baseline period.

Oregon OSHA has focused its attention on nine elements to support these three goals, they include:

Recognition Programs or Voluntary Programs for Self-Sufficiency — Continue to promote employer self-
sufficiency through consultations and by encouraging employers to attain VPP and SHARP status. Maintain
outreach activities baseline as identified in Goal 2 (7), Other Outreach Activities.

Oregon OSHA will promote SHARP and VPP through consultation, enforcement, technical services, and
education.

Outreach - Maintain current efforts to educate employers and employees, particularly small employers in high
hazard industries and vulnerable or hard-to-reach populations, regarding the value of occupational safety and
health by providing workshops, conferences, educational venues, training, marketing, and other outreach
activities.

Partnerships - Oregon OSHA continues to maintain the well being of the existing 40+ partnerships and
alliances. These effective relationships will lead to new and innovative groups for the new laws, rulemaking
and policy challenges that Oregon OSHA will face in the next five years. Oregon OSHA will engage appropriate
or applicable partnerships 100% of the time, in all policy and rule making activities.

Safety & Health Hazards - Reduce injuries and illnesses by reducing the DART rate from 2.2 to 2.0 (or less) per
100 workers and total case incidence rate TCIR from 3.7 to 3.5 (or less) per 100 workers by the end of year
2025 by focusing on targeted high hazard industries and safety and health hazards.

Health Hazards - Increase the number of severe chemical hazards identified (and therefore corrected) to at
least 869 by the end of 2025.

Fatalities - Reduce the most recent 3-year average rate of workplace fatalities from 1.74 per 100,000 to 1.6
per 100,000 by 2025 through inspections and interventions.
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Timely Response - Investigations/inspections will be initiated timely in 100% of fatalities and 95% of hazard
complaints; complainant responses will be timely in 90% of all cases; and family members will be notified
100% timely.

Customer Service - Achieve and maintain customer satisfaction in the delivery of Oregon OSHA programs and
services as evidenced by a survey rating of 90% or above on each program survey.

Staff Development - Ensure 90% of Safety and Health staff receives at least 48 hours of Safety and Health
professional development training over two years.

OVERVIEW OF OREGON OSHA

The Administration of the Occupational Safety and Health Administration's (OSHA) approved the
comprehensive state plan for Oregon that is vested in the Department of Consumer and Business Services
(DCBS) by the Oregon Safe Employment Act of 1973 as amended through 2003. The plan encompasses all
functions of the Oregon Occupational Safety and Health Division (Oregon OSHA). Oregon OSHA promulgates
and enforces occupational safety and health regulations and provides technical information, education,
consultations and training grants to promote safe and healthful working conditions for Oregon workers. While
the bulk of activity in the Oregon State Plan is undertaken by Oregon OSHA, other divisions within DCBS
contribute to the mission including the Central Services Division: Financial Services, and Information
Technology and Research, Director's Office, and the Hearings Division of the Workers' Compensation Board.
The Oregon Attorney General's Office and a portion of the Civil Rights Division of the Bureau of Labor and
Industries also contribute to activities in the Oregon State Plan.
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OREGON OSHA Mission Statement:

To advance and improve workplace safety and health
for all workers in Oregon.

In 1973, the Oregon Safe Employment Act (OSEAct) was passed into law by the Oregon Legislature to ensure
the occupational safety and health of workers in Oregon. The OSEAct states that “...every employer shall
furnish employment and a place of employment which are safe and healthful for employees.” The Oregon
Occupational Safety and Health division (Oregon OSHA) administers the OSEAct and enforces Oregon’s
occupational safety and health rules. In 1987, the Oregon Legislature passed House Bill 2900, which increased
worker protection and defined new areas of responsibility for employers and workers’ compensation
insurance carriers. The change also included the establishment of a coordinated program of worker and
employer education, health and safety consultative services and research to assist workers and employers in
the prevention of occupational injuries and illnesses. In May 1990, the Oregon Legislature passed Senate Bill
1197. This landmark legislation, which was passed during a special session of the Oregon Legislature, made
workplace injury and illness prevention a major component of workers’ compensation reform. This was
accomplished, in part, by requiring joint management-labor safety committees in most places of employment
and by a significant increase in Oregon OSHA staff.

Oregon OSHA’s primary objective is to improve occupational safety and health in workplaces throughout the
state, thus reducing on-the-job injuries, illnesses and fatalities. This is achieved through enforcement of
occupational safety and health rules, consultation and training assistance for employers and workers, and by
providing adequate resources to effectively address Oregon’s loss prevention issues. Strong partnerships with
labor groups, trade associations and other governmental agencies also significantly contribute to Oregon
OSHA’s success.

All Oregon OSHA programs work cooperatively toward meeting the division’s mission and strategic objectives.
Along with the Public Education and the Conference Section, enforcement officers, technical specialists, and
consultants produce technically accurate, high quality training to employers and employees. While the Oregon
OSHA professional staff are technically trained in all areas of occupational safety and health, hazard
identification, and accident investigation, the division has in-house specialists focusing on specific industry
needs. These specialists include staff focusing on construction, logging, and agriculture, as well as trained
ergonomists. In addition, we have trained individuals to evaluate facilities that are covered under the Process
Safety Management (PSM) standard.

Oregon OSHA is dedicated to assisting employers in achieving self-sufficiency in safety and health program
management, including developing and implementing comprehensive safety and health plans. The elements
of a successful plan management leadership, worker participation, hazard identification and assessment,
hazard prevention and education and training, program evaluation and improvement, communications and
coordination of employer, contractor an staffing agencies. and a periodic review of the plan itself.

Oregon OSHA will implement progressive occupational safety and health strategies as it strives to achieve its
mission and the goals of the Strategic Plan. A comprehensive program will be used by Oregon OSHA to
continue the declining trend in the rate of occupational injuries, illnesses and fatalities in Oregon.

This plan does not exempt Oregon OSHA from fulfilling its statutory and regulatory responsibilities. Oregon
OSHA will continue to meet all the criteria in Section 18 of the Occupational Safety and Health Act and the
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implementation of the regulations contained in 29 CFR Parts 1902, 1908, 1952, 1953, and 1954. This plan sets
forth the methods by which program effectiveness is determined.

The FY 2023 Annual Performance Plan is an integral part of the grant agreements between OSHA and Oregon
OSHA which currently exist under Section 23(g) and 21(d) of the Act and 29 CFR 1952.104.

The primary method for tracking and evaluating progress toward meeting the performance goals established
in this plan is one of self-evaluation by Oregon OSHA management staff. Oregon OSHA will meet quarterly
with federal OSHA to continue the Oregon OSHA/OSHA partnership and to report progress toward strategic
goals in a manner defined in the joint OSHA/OREGON OSHA Monitoring Plan. Oregon OSHA agrees that a
specified number of inspections accompanied by a federal OSHA monitor will be conducted and that a
specified number of Oregon OSHA inspection/investigation case files will be reviewed. A monitoring plan will
be jointly prepared detailing the specific monitoring roles and activities of individual staff members as well as
the mandated monitoring activities that federal OSHA will perform.

Note: This FY 2023 Annual Performance Plan includes updated FY 2019 baseline figures as they apply.
FY2023 data, as they apply establish baseline figures for the quarterly Annual Performance Plan report,
FY 2021 through FY 2025.
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Demographic profile 2021

Run date: 5/26/22

During CY 2021 an estimated 1,705,131 workers covered by Workers' Compensation insurance were employed in Oregon
with an estimated 128,000 employers. These employers operate at approximately 209,830 locations.

NAICS?! Industry? Employees® | Units*

111 Crop production 28,594 4,502
115 Agriculture and forestry support 14,810 1,372
236 Building construction 31,522 9,236
237 Heavy construction 10,065 1,703
238 Specialty trade 68,161 14,389
311 Food manufacturing 28,408 1,630
321 Wood product manufacturing 22,637 852
332 Fabricated metal products 15,719 1,588
333 Machinery manufacturing 13,745 1,026
334 Computer and electronic products 37,758 1,267
336 Transportation equipment 10,669 629
339 Miscellaneous manufacturing 8,237 1,119
423 Merchant wholesale, durable 37,109 4,410
424 Merchant wholesale, non-durable 29,823 3,015
441 Motor vehicles and parts 25,671 2,405
444 Building material and garden supply 18,406 1,503
445 Food and beverage stores 45,660 3,118
446 Health and personal care 7,728 778
447 Gasoline stations 10,963 1,185
448 Clothing and accessories 13,350 1,216
451 Sports, hobby, books, and music 9,223 804
452 General merchandise 40,996 788
453 Miscellaneous stores 16,618 2,240
454 Nonstore retailers 7,855 920
484 Truck transportation 18,717 2,753
488 Transportation support 7,859 958
492 Couriers and messengers 14,889 566
493 Warehousing and storage 19,019 553
511 Publishing, except internet 15,704 2,757
522 Credit intermediation 25,751 2,246
524 Insurance carriers 23,925 3,322
531 Real estate 23,165 5,291
541 Professional, scientific and technical services 102,544 22,984
551 Management of companies and enterprises 47,880 700
561 Administrative and support services 92,259 12,498
611 Educational services 28,397 2,997
621 Ambulatory health care services 93,624 8,402
622 Hospitals 58,122 547
623 Nursing and residential care 49,321 3,745
624 Social assistance 64,474 3,475
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713
721
722
811
812
813
GOV

Amusements, gambling, and recreation
Accommodation

Food and drinking places

Repair and maintenance

Personal and laundry services
Membership organizations

State and local government

14,871
20,132
133,043
18,441
13,632
26,540
239,094

1,739
2,561
12,287
3,993
2,965
6,282
8,444

1. North American Industry Classification System, United States, 2012

2. Industries with 7,500+ employees.

3. Data from Oregon State Employment Division ES-202 Program, based on the 2012 Edition of the NAICS Manual.

4. Number of employing units represents the number of establishments or employer locations rather than the number of employers. Data compiled from the
most current DCBS Employer Data System file does not include all possible locations. The methodology for estimating number of locations changed in 2009,
making prior years’ estimates not comparable.

5. This category includes all state and local government units regardless of their industry classification.

Source: Oregon Department of Consumer and Business Services, Central Services Division - May 2022
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IDENTIFICATION OF COVERED ISSUES

A flowchart, described on the following pages developed by the OSHA Portland Area Office, describes
jurisdictional boundaries between OSHA and Oregon OSHA for occupational safety and health at private and
public sector worksites. The chart included on the following page, addresses jurisdiction in diving,
construction, shipyards, marine terminals, Indian reservations, and U.S. military reservations.

The Federal Register (49 CFR Part 221) "addresses jurisdictional issues arising with respect to the operations of
common carriers in the general system of rail transportation." While the Federal Railroad Administration
exercises jurisdiction over the safety of railroad operations, Oregon OSHA does have some jurisdiction over
"non-rolling" stock.

The state has concurrent jurisdiction over mining with the USDOL, Mine Safety and Health Administration
(MSHA), but chooses not to exercise jurisdiction if it subjects the employer to duplicate inspections by both
agencies.

Oregon OSHA will continue to register farm labor camp housing and conduct field sanitation and farm labor
camp housing inspections in 2023, and work cooperatively with federal Department of Labor to coordinate
farm labor camp housing.

Legislative Activity affecting Oregon OSHA

In the 2022 Legislative Session, 23 bills were introduced related to both COVID-19 and Oregon OSHA's
jurisdiction. The initial COVID-19 bills introduced early on in the session did not make it out of committee.
Other bills of note Oregon OSHA was tracking is: SB1501 that directs Oregon Department of Forestry to
engage in rulemaking in tethered logging; SB1585 related to an inter government agreement between OHA,
WCD and DCBS to exchange data related to COVID outbreaks in workplaces; SB1586 related to modification of
non-disclosure agreements that are acceptable as conditions of employment and what can be shared.
Additionally, Oregon OSHA on behalf of DCBS completed its SB823 report to the House and Senate healthcare
committees.

In 2021, the Oregon Legislature passed and Gov. Brown signed House Bill 2167 — the Racial Justice Council
Codification bill. The approval of the bill is a historic step to racial equity. The bill directs state agencies to take
racial equity considerations in their plans and actions to promote and practice social justice and fairness for
underserved and under-resourced communities, such as Black, Indigenous, Latino/a/x, Asian, Pacific Islander,
and tribal communities. Oregon OSHA was selected as one of the first Divisions to complete a Racial Equity
Inclusion Statement as part of the FY23-25 biennium budget.
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OSHA vs. Oregon O5SHA lurisdiction in QOregon

Mo

!

Mo O5HA ar Oregon

CEHA jurisdiction

Employer/Employee
Relationship Exist?

Public Sactar

Yes

Faderzl or Postal
employer is D5HA's
Jurisdiction

Man-Federzl employer
iz Oregon DSHA's
Jurisdiction

i U3 Milita
Diving Construction Shipyards Marine Terminals Indian f i Y
Reservations Reservations
If dive location Private OSHA has all OSHA has OSHA has OSHA has
iz floating, Contractors on shipbuilding, jurisdiction for all jurisdiction jurisdiction
then O5HA'S S Military repair, =nd longshering and for private for private
jurisdiction Reservations scrapping on and marine terminal employers an employers
are O5HA's off the water aperations on reservations
jurisdiction and off the watar
D5HA has

If dive location

i= non -floating,
then Oregon
O5HA jurisdiction

* The following exceptions are noted:
Ermnployment at DOE Albany Research Center — OSHA jurisdiction

If activity is from
= floating
vessel/platform,
then O5HA's
jurisdiction

Cregon O5HA
has all other
contractors

Cregon O5HA
has jurisdiction
for construction
activitias and
nan-ship
manufacturing
areas within the
shipyard

Cregon O5HA
has jurizdiction
for construction
activities and
manufscturing
Ereas on
terminzals

05HA has
Jurisdiction
for tribal
employers

jurisdiction for
federal agency
employers

Cregon O5HA

All other activities

are Oregan OSHA's

Private employers within Crater Lake Mational Park — O5HA jurisdiction
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for non-faderal
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for state agency
employees

Neither O5HA
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OREGON OSHA ORGANIZATIONAL CHART, 2022

Oregon OSHA Division

Administrator

Deputy Administrator
5000 675

VACANT 5000.096 b
Renée Stapleton+
Z7081 (40) 27010 (35)

Business Operations Administrator 2

Executive Assistant
Alta Schafer 1000443

Prncipal Exec. Mgr. F

70118 (20)

Statewide Safety
Exec. Support Spec. 2

Enforcement Manager
Bryon Snapp 5000.540
Z7008 (33)

Principal Exec. Mgr. E

50DD.540 .05 FTE 239 .05 FTE ARP

Statewide Health Enforcement

Manager
Penny Woalf-McComuck 5000.016
Z7008 (33)

Principal Exec. Mgr. E

Consultation Manager
Holt Andron 5000612
Z7008 (33)

Principal Exec. Mgr. E

25 FTE 21d
.75 FTE net subjectto 23g
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Federal Liaison
Jenny Dowen S000.013
Co0871 (27)

Ops. & Policy Analyst 2

Policy Manager
(Renée Stapleton) 5000.052
Greig Lowell +
Z7008 (33)

Principal Exec. Mgr. E

Feotaton in from DCES WCE
5000.052 .80 FTE 23g .20 FTE ARP

Administrative Services
Manager
Stephen Lund 5000.183
Z7008 (33)
Principal Exec. Mgr. E

5000.133 .05 FTE 23g .05 FTE ARP

Department of Consumer & Business Services

"=l eadworker N =niC
+=Rotation in Oregon Occupational Safety & Health Division
{}=Reotation out ;';ze'] 2022

#=Double fill

LO=Limied Duration 0Nt Al-OSHA July 1 2022 vsdx

S=Budgeted half-time
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Oregon OSHA Division

Deputy Administrator
Julie Love
5000675

[s=e page 1)

Statewide Safety Enforcement
Enforcement Analyst
AmyJoye  5000.000 Manager
OCOBTO (23) Bryon Snapp
Ops. & Policy Analyst 1 000540
(see page 1)
Salem Paortland Eugene Medford
Enforcement Manager Safety Enforcement Enforcement Manager Enforcement Manager
Aaron Colmone 5000454 Manager Ron Haverkost 5200.083 (Gary Robertson 5000.158
X7006 (31) Bruce Hammill  5200.127 X7006 (31) X7006 (31)
Principal Exec. Mgr. D Chris Lynch 0003.095 Principal Exec. Mgr. D Principal Exec. Mgr. D
X7006 (31) P 9 = Mg
Principal Exec. Mgr. D

"=l eadworker Department of Consumer & Business Semnvices
+=Rotation in Oregon Occupational Safety & Health Division
[FRuotation out Enforcement

#=Double fill July 1, 2022

LO=Limited Duration Page 2

S=Budgeted half-ime Grant AI-OSHA Julv 1 2022 vedx
SAFEMGR
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Oregon OSHA Division

Deputy Administrator
Julie Love
5000675

(see page 1)

Statewide Health Enforcement

Sr. Enforcement Analyst

Tracy Brown Manager .

5000629 OCOB72 (30) Penny Wolf-McCormick

Ops. & Policy Analyst 3 5000.016

(see page 1)
Bend | Portland Portland |
Enforcement Manager Laboratory Manager Health Enforcement Manager

Eric Yates 5000.345 Wayne Boyle 5000.491 Brandi Davis 5000.543

X7006 (31 XT7006 (31 X7006 (31)

Principal Exec. Mgr. D Prncipal Exec. Mgr D Principal Exec. Mgr. D
*=Leadworker Department of Consumer & Business Services
+=Rotation in Oragon Occupational Safety & Health Division
(=Rotation out Enforcement
#=Double fill

July 1, 2022
LO=Limited Duration Page 3

S=Budgeted half-ime  Grant AI-OSHA July 1 2022 vsdx

[ HEA&| THMG
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BUSINESS SUPPORT GROUP

Facility/Project Coordinator
Diana Ratzlaff 5000.565
OC0854 (27)

Project Manager 1

Purchasing Coordinator
Tricia McDonald
C0435 (19)
Procurement & Contract Assistant

Fiscal Coordinator
Karen Salinas 2000.008
OC1244 27)
Fiscal Analyst 2
5000.006 .20 FTE 23g .10 FTE ARP

COMPUTER/DATA SUPPORT GROUP
Sr. User Support Analyst

Mark Munson 5200.135

OC1484 (250)

Info. Systems Spec. 4

User Support Analyst
Tamas Varga 5000458
OC1483  (240)

Info. Systems Spec. 3
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5200.129 | |

Oregon OSHA Division

Deputy Administrator
Julie Love
5000.675
(s=e page 1)

Administrative Services

Manager
Stephen Lund

5000.183
(see page 1)

COMFEREMCES SECTION

Conference Coordinator
Sharell Lien 5000.710
OC0BBS (29)

Public Affairs Specialist 2

Conference Specialist
Jill McConnell

oC0Bed4  (25)

Public Affairs Specialist 1

5000426

Conference Asst.
Diane Kronemann 5200.090
oCco119 (19)

Exec. Support Spec. 2

[ | %0833

Asst. Business Manager
Micole Zauner

Supervising Executive Asst.

5000.094
(26)

oCo104

Office Operations Assistant/
Receptionist
—— Cheryl Lukl-Fulk

Office Specialist 2

5000.533
{15)

5000.532 .00 FTE 23g .10 FTE ARP

*=Leadworker
+=Rotation in
{j=Rotation out
#=Double fill
LD=Limited Duration
5=Budgeted halftime

Depariment of Consumer & Business Semvices
Oregon Cecupatonal Safety & Health Division
Juby 1, 2022

Page 4

Grant ABFOSHA July 1 2022 vsdx

[ DIVTECH
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Oregon OSHA Division

Administrative Services
Manager
Stephen Lund
5000.183

(se= page 1)

Assistant Business
Manager
Nicole Zauner
5000.094
(se= page 4)

Admin Support Specialist
Melissa Crosiar S000.323
oCo104 (15
Office Specialist 2

Administrative Specialist
Sharon Ritts * 5000.146
ocoi1o7  (17)

Administrative Spec. 1

FY 2023 Annual Performance Plan

Word Processing Technician
Deb Stokes 5000.089
OCDs532 (16)

Word Processing Tech 3

*=Leadworker
+=Rotation in
{FRotation out
#=Double fill
LO=Limited Duration
S=Budgeted half-time

Records Management and
Citation Processing Specialist

Danna Maggard 5200.138
VACANT 5000341
Heather Powell 5000421

oCcoi104 {15)
Office Specialist 2

Department of Consumer & Business Services
Oregon Occupational Safety & Health Division

Office Operations.
July 1, 2022
Page 5

Grant AI-OSHA July 1 2022 vsdx
[ OFS
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Oregon OSHA Division

Deputy Administrator
Julie Love
5000675
(see page 1)

Portland Policy Manager

Administrative Specialist (Renée Stapleton) 5000.052 Standards and Appeals Manager
Kate Ryan 5000.154 : ; ' Dave McLaughlin 5000.176
0C0107 (17) Greig Lowell X7006 (31X)
Administrative Spec. 1 Z7008 (33) Principal Exec. Mgr. D

Principal Exec. Mgr. E

5000.176.95 FTE 23g 05 FTE ARFP

Appeals Bend
Appeals Coordinator Policy Analyst Website Coordinator Program Development
Dana Hefty 5000.450 Matt Kaiser 5000578 Tawnya Swanson  5000.011 _ Specialist
0Cco108 (20) X0873 (32) 0Cc2512 (24) Ellis Brasch 5000.461
Administrative Spec. 2 Operations & Policy Analyst 4 Elec. Pub. Design Spec. 3 0co865 (29)
5000578 90 FTE 230 10 FTE ARP Public Affairs Specialist 2

5000.450 90 FTE 23¢ J0FTE ARP

Appeals Specialist
Jeff Wilson 5000.029
0C0s72 (30)
Operations & Policy Analyst 3

5000.025 90 FTE 23¢j A0 FTEARP

Appeals Specialist/

Technical Specialist
VACANT 5000033
0oCco872 (30)
Operations & Policy Analyst 3

5 FTE Appealks Specialist
5 FTE Technical Specialist

A5 FTE 23g O5FTE ARP
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*—| nadworker Department of Consumer & Business Services
+=Rotation in Oregon Occupational Safety & Health Division
(J=Rotation out Policy
#=Double fill July 1, 2022
LD=Limited Duration Page 6
5=Budgeted halfime Grant AIFOSHA July 1 2022 vsdx

POLICYMG
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Oregon OSHA Division

Policy Manager
(Renée Stapleton)
Greig Lowell+
5000.052
(see page 1)

Training
Standards Portland
Forms & Publications Standards and Appeals Internal Training Specialist
Specialist Craig Hamelund  5200.120
Angela Marsh 5200.107 — Manager —
Dave McLaughlin  5000.176 ocart! 29)
OCose4 _29) ave McLaughiin : Occupational Safety Specialist 3
Public Affairs Specialist 1 XT006 (31X)
Principal Exec. Mgr. D Training Specialist
Chris Gillet 5200121
— OC5707 (29)
Eugene
9 Industrial Hygienist 3
Technical Suppcrt.f Technical Specialist
Consultation Support Theodore Bunch 5000031
VACANT 5000.054 |~ Sarah Rew 5000.034 Salem
oco107 (17) Sky Wescott 5000.314 _ Staff Development
Administrative Specialist 1 Tom Bozicevic 5000.032 || Reggie Robb 5000.082
: Linda Pressnell 5000.030 0C1338 (23)
S FTEC Tation 3 i o
5FTE T;Tr?;iénsr:]p;)pgo ot subjectio 239 ocosa72 (30) Training & Development Spec. 1

Operations & Policy Analyst 3

Resource Office ~ Policy Analyst/Rules Coordinator
Coordinator Lisa Appel 5000.028|

Kimberly Pyle 5200105 — 80087;_2 & Policy Anaist 3 (30)

OC0801 (1) perations & Policy Analys

Office Specialist 2 5
*=Leadworker
+=Rotation in
(FRotation out
#=Double fill

LD=Limited Duration
‘5=Budgeted half-time
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Department of Consumer & Business Services
Oregon Occupational Safety & Health Division
Technical Services

May 2, 2022

Page 7

Grant AIFOSHA July 1 2022 vsdx
[ TECH
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Oregon OSHA Division

Statewide Health Enforcement
Manager
Penny Wolf-McComick
5000.016

(see page 1)

Laboratory Manager
Wayne Boyle
5000.491 Chemist
[see page 3)

Electronic Technician Cucng Mguysn EQ':_'U-131
Kent Landgraver 5000.149 [ OC3T17 29)
0C4339 21 Chemizt 3
Scientific Instrument Tech.

Chemist
Lab Technician Ajmal llias 5000.262
i
Sara Cads 5200133 gﬁ:; I‘; \ (29)
0OC3715 24)
Chemist 1
Chemist
Allison Clark 5000.108
Chemist OC3T17 (29)
Clifford Gill 5000.489 (Filled_ as a Chemist 2)
OC 5708 (31) Chemist 3
Indusfrial Hygienist 4
Chemist
Svilana Zumwalt 5200132
oC3r1r 29)
Chemist 3

"=l eadworker
+=Ratation in
(=Rotation out
#=Double fill
LD=Limited Duration
A=Budgeted half-ime
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Department of Consumer & Business Senvices
Oregon Oocupational Safety & Health Division
Occupational Health Lab

July 1. 2022

Page 8

Grant AI-OSHA July 1 2022 vsdx
[ LAE
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Oregon OSHA Division

Policy Manager
(Renée Stapleton)
Greig Lowell+
5000.052
(see page 1)

Public Education
Program Specialist
Angelina Cox 5100452
OCO107 (17)
Administrative Spec. 1
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Public Education
Program Developer

Tammi Stevens 5000548
Phillip Wade 5200.069
0C1339 {27)

Training and Development Specialist 2

OCO865

Multicultural & Public Education
Outreach Coordinator
Ricardo Rodriguez 5000.035

Public Affairs Specialist 2

(29)

5200069 is a Compliance Assistance Speciaist

"=l eadworker
+=Rotation in
{}=Rotation out
#=Double fill
LD=Limited Duration
S=Budgeted half-time

Department of Consumer & Business Services
Oregon Occupafional Safety & Health Division
Education Section

July 1, 2022
Page 9
Grant AIOSHA July 1 2022 vsdx
[ FURLICED
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Oregon OSHA Division

Consultation Manager Medfond
Administrative Assistant Holt Andron o vpp"gHAE?
Stacie Athon 3000576 5000612 rogram Coordinator
- \ Mark Hurliman S000.253
Cco324 (17) (see page 1) COET2 30)
i i o i i - L
Administrative Specialist 1 Operations & Policy Analyst3
~ 25FTE Zid
Mot subject to 23g 75 FTE not subjectth 23g 1 FTE 235
Salemn Fortland Eugene
Field Consultation Field Consultation Field Consultation
Manager Manager Manager
Trena VanDeHey 5000.156 Alba Johnston 5000.344 Lamy Fipps 5000.244
XT008 (31) KT006 (31) XT006 {31)
Principal Exec. Mgr. D Principal Exec. Mgr. D Principal Exec. Mgr. I
I5FTE 21d Mot subject 1o 239 Mot subject to 239
.75 FTE not subjectto 23g

Diepartment of Consumer & Business Services

*=| sadworker Oregon Occupational Safety & Health Division
+=Rotation in Consultation and Outreach Section
{}=Rotation out July 1, 2022

#=Double fill Page 10

LC=Limited Duration grant all-osha july 1 2022.vsdx
S=Budgeted half-ime

[ COMSUIT
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Oregon OSHA Division

Consultation Manager
Holt Andron
5000612

{see page 1)

25FTE 21d
75 FTE not subjecttg 23g

Consultation Support
Andrea Rigsby 5000.414
oCo1ovr (17)
Administrative Specialist 1

Mot subject o 23g

Field Consultation
Manager
Alba Johnston

5000.344
(see page 10)

Not subjedt to 23g

Ergonomics Consultant
Steve Morrissay 5200.108
MNathan Sweet 5200.113
OC5708 (31)
Industrial Hygienist 4

21d |Dianna Gray S000.711
Debra Mattinen 5000048
oCs5TN (29)
Occu. Safety Spec. 3
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Occupational Safety Sr. Occupational Sr. Occupational
Consultant Health Consultant _ Health Consultant
VACANT S000 246 Russzell Frankel 5200122 21g) Brian Hauck SO00D E13
Michael Gordon 5000163 Randy Westmoreland  5000.197 Russ Reasoner 5000424
Tim Moors 5200.106 OCs707 (29) OCS5708 (31)
Shemy Marks 5000444 Industrial Hygienist 3 Indusirial Hygienist £

All Consultants except 21d Gray. Cobb, Grunke, and Hauck, ar= 0.18 FTE 23g

"=Leadworker
+=Rotation in
(FRotation out
#=Double fill
LC=Limited Duration
S=Budgeted half-ime

Department of Consumer & Business Services
Oregon Oeccupational Safety & Health Division

Consultation — Chart A — Portland

July 1, 2022
Page 11
Grant AI-OSHA July 1 2022 vsdx

[ CHNSITPFO
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Oregon OSHA Division

Consultation Manager
Holt Andron
5000612
(seepage 1)
Salem Bend
= - 25 FTE 21d Occupational Safety
Occupational Safety 75 FTE not subject to Z3g Consultant
VACANT Consultant 5100.346 VACANT S000.252
- ’ Field Consultation —| Michael Patterson 5000.331
Chris Hemandez s000.319 | Tomas Schwabe 5000112
Tim Nelson 5000.456 Manager oeeT11 08)
21d | Stering Cobb 5000435 Trena VanDeHey Oceu, Safety Spec. 3
0C5711 (29) 5000.156 -
Occu. Safety Spec. 3 (see page 10) Sr. Occupational
25FTE 21d Health Consultant
Sr. Occupational .75 FTE not subjech to 23g — Ryan Hibler . 5000381
Health Consultant OCS?CIF" {‘9_]
21d | Phil Grunke 5000477 — Consultation Support Industrial Hygienist 3
OC5707 (29) Stephanie Madriz ~ 5000.501 ]
Industrial Hygienist 3 OCo107 (17) Sr. Occupational
Administrative Specialist 1 Health Consultant
— Cory Stengel 5100.440
Sr. Occupational 25 FTE 21d OC5708  (31)
Health Consultant .75 FTE not subjectto 23g Industrial Hygienist 4
Jennifer Ekdahl S000.248 ) |
Chris James 5000.045
OC5708 (31) Pendleton
Industrial Hygienist 4 Occupational Safety
Consultant
%
All Consultants except 21d Gray, Cobb, Grunke, and Hauck, are 0,18 FTE Z3g — J:E::j¥ :ggg;:g
OC57TN (29)
Oceu. Safety Spee. 3

"=Leadworker Department of Consumer & Business Services
+=Rotation in Oregon Occupational Safety & Health Division
{FRotation out Consultation — Chart B — Salem

#=Double fill July 1, 2022

LO=Limited Duration Page 12

S-Budgeted halftme  Grant ALOSHA iy | 022t
CHSITEPS
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Eugene

Sr. Occupational

Health Consultant
Leanne Birdsall 5200.097
OC5708 (31)
Industrial Hygienist 4

Oregon OSHA Division

Consultation Manager
Holt Andron
5000612
(sea page 1)

25 FTE 2id
T5 FTE not subjpctto 23g

Medford

Sr. Occupational
Health Consultant
Averie Foster 5000 422
QOCs57O7 (29)
Indusftrial Hygienist 3

Occupational Safety

Consultant
Chris Vest 5000245
Peter Kimbrel 3000457
Omar Lopez S000.121
OC57 11 {29)

Oecu. Safety Spec. 3

Field Consultation Sr. Occupational
Manager Health Consultant
Larry Fipps Paul Utterback 5200.098
5000 244 OC5708 (31)
(se= page 10} Indusfrial Hygenist 4
Mot subject to 23
Occupational Safety
Technical Support/ Consultant .
Consultation Support Chad Weathers 5200.073
VACANT 5000054 Brandon Walston 5200.082
oCcooy (17 OCST‘I: R (29)
Administrative Specialist 1 Occu. Safety Spec. 3

.5 FTE Consultation Support Not subject to 23g
.5 FTE Technical Support

Al Consultants except 21d Gray, Cobb, Grunke, and Hauck are 0.16 FTE 23g

"=l eadworker

+=Rotation in Department of Consumer & Business Senvices
(FRotation out Oregon Occupational Safety & Health Division
#=Doubde fill Consultation — Chart C

LD=Limited Duraticn July 1, 2022
S5=Budgeted half-ime Page 13
Grant AINOSHA July 1 2022 vsdx

[ CNSITEM
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Safety Compliance Officer
David Romero Rosas 2000138

Darren Momis 5000.041
George Harris 5000.173
QOC5710 27)

Occu. Safety Spec. 2

Oregon OSHA Division

Statewide Safety Enforcement

Manager

Bryon Snapp

5000.540
(see page 1)

WACANT
—1 Jordan Rivas
OC5710

Safety Compliance Officer

Oecu. Safety Spee. 2

S000.125
5000.042
27)

Safety Compliance Officer

Lucio Amicei 5200.077
Randy Whitten 5000.004
VACANT 5200.066
VACANT 5000272
Brian Fredrickson S000.255
WVACANT 5000101
QOC57T11 (29)

(filled as Occu. Safety Spec. 2)
Cecu. Safety Spec. 3

Safety Enforcement
Manager
Chris Lynch
0003.095
(see page 2)

Sr. Safety
Compliance Officer
Susanne Tacoma 5200.118
Clint Grove 5000254
Bill Leathers 5000.189
Chad Wilson 5000.040
aC5711 {29)

Occu. Safety Spec. 3

FY 2023 Annual Performance Plan

Joseph Garcia 5000039
Denyse Fields 5000.100
SQfery Enforcement Miguel Sanchez 5200.086
Manager VACANT 5200103
i L4, X
Bruce Hammill —_| Geoff Whalley 5000038
5200127 VACANT 5000.391
(see page 2) WVACANT 5000.320
OC5711 (29)
{filled as Ocecu. Safety Spec. 2)
Occu. Safety Spec. 3
Sr. Safety
Compliance Officer
Luis Benitez Alicea*® 5000251
— Jackie Branch 3000124
Owen Silver 5000.439
OC5711 (29)
Occu. Safety Spec. 3
"=Leadwaorker Department of Consumer & Business Services
+=Rotation in Oregon Occupational Safety & Health Division
(FRotation out Morthem Region Office — Safety Enforcement
#=Double fill July 1, 2022

Safety Compliance Officer

LO=Limited Duration  page 14

S=Budgeted half-time

Grant AIl-OSHA July 1 2022 vsdx

SAFEPFO1

SAFEPFO2
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Oregon OSHA Division

Statewide Health Enforcement

Manager
Penny Wolf-McCormick
5000.016
(see page 1)
Health Compliance Officer ‘ Receptionist
Adair Hodgson 5000.137 Health Enforcement
Liz Aguirre 5000383 Manager Rosa Estrada 5000.335
Carol Chand 5000538 SE Oco104  (15)
Brandi Davis i iali
Oscar Gonzalez 5000.142 Office Specialist 2
0C5706 @7) 5000.543
Industrial Hygienist 2 (see page 3)
Sr. Health i i
Compliance Officer _Fleld*Ofﬁce Coordinator
Myles O'Mara 5000465 Beau Llntrjer 5000.503
Sean Rutledge 5000670 Brﬁnt Viglione 5200.203
Riam Sangdoung 5000107 Briel Krystek 5000.092
VACANT 5000196 Maria Graybeal 5200.089
VACANT 5000.250 Qco107 (17) o
Christopher Zimmer 5000 382 Administrative Specialist 1
Sarah Graser 5000.036
ocs5707 (29)
Industrial Hygienist 3
5000.107 85 FTE 23g .15 FTE ARP
Sr. Health
Compliance Officer

VACANT 5200095
Linda Pafterson 5000.174
Sandra Ragan 5200.112
Saeid Attaran 5000.264

0C5708 (31)

*=| sadworker Depariment of Consumer & Business Services
Industrial Hygienist 4 +=Rotation in Oregon Occupational Safety & Health Division
()=Rotation out July 1, 2022
#=Double fill Page 15
LD=Limited Duration Grant AlFOSHA July 1 2022 vsdx

5=Budgeted half-ime | HEALTHEF
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Oregon OSHA Division

Statewide Safety Enforcement

Manager
Bryon Snapp
5000.540

(see page 1)

Safety Compliance Officer

Ivan Bustamante 5000.110
Kristy Mumy 5000231
William Schafer 5000.258
OCS57T10 (27)

Occu. Safety Spec. 2

Enforcement
Manager
Aaron Colmone
5000.454

|s=& page 2}

Safety Compliance Officer
Shane Wyer S000.186
OCS5711 (29)
(filled as Oceu. Safety Spec. 2)
Occu. Safety Spec. 3

Sr. Safety
Compliance Officer

Occu. Safety Spec. 3

Kathleen Fenton 3200.078
Jeff Luyet 5200074
Melizsa Mewcombe 5200.067
Mike Benfley 5000.135
oCs711 {29)

5200.078 .85 FTE 23g .15 FTE ARP

FY 2023 Annual Performance Plan

Administrative Specialist
Shen Stevens 5200093
oco107 (17)
Adminisirative Spec. 1

Health Compliance Officer
Michael “Alex” Townsley S000.128
Dee Lauzon 3000.123
OC5706 27)
Industrial Hygienist 2

Sr. Health
Compliance Officer
Clint McBnde 5200.130
QCS5707  (29)
Indusfrial Hygienist 3

Sr. Health
Compliance Officer
Sharon Dey 5200.109

QOC5708 (31)

Indusftrial Hygenist 4

Department of Consumer & Business Services
Oregen Occupational Safety & Health Division
Central Region Office (Salem) — Enforcement

LD=Limited Duration  -uly 1. 2022
5=Budgeted haltime ©o0= 18

Grant AI-OSHA July 1 2022 vsdx

[ SAFESFO
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Oregon OSHA Division

Administrative Specialist
Valerie Carroll 5200.092

Statewide Safety Enforcement
Manager
Bﬂfﬂﬂ Sl"lﬁpp
5000.540
[see page 1)

Enforcement

oco107 (17)
Administrative Spec. 1

Safety Compliance Officer

Jefirey Martin 5000.324
Craig Brown S000.115
Ricky Regius 5000.392
OC5710 (27)

Occu. Safety Spec. 2

Safety Compliance Officer
John Spicher 5200.071
QCs7T11 29
(filled as Occu. Safety Spec. 2)

Occu. Safety Spec. 3

Manager
Ron Haverkost
5200.083
(see page 2)

Field Office Coordinator
Gina Farley
oCo107 (17)
Administrative Specialist 1

5000505

WACANT 5000131
| Cassandra Sanchez-Stream  5000.148

WACANT S000.140

OCS5706 (27)

Health Compliance Officer

Industrial Hygienist 2

Sr. Safety
Compliance Officer
VACANT 5200100
Ajleen Hamon 2000393
Joey Sayles 5200.114
Mark Walker 5200094
OC5711 (29)

Occu. Safety Spec. 3

5200114 85 FTE 23g 15 FTE ARP

FY 2023 Annual Performance Plan

Julie Reid
QC5707

Sr. Health Compliance Officer
Khadija Mostafa

Industrial Hygienist 3

5000172
5000464
{29)

OC5708

Sr. Health Compliance Officer
L_|{ Jeff Green

Industrial Hygienist 4

5200.085
(31)

Department of Consnmer & Business Services
Orezon Ocoupational Safery & Heslth Division
Southern Fegion Office (Eugene) — Enforcement
July 1, 2022

Page 17

Grant AILOSHA Ruly 12022 vsdx

SAFEEFQ
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Oregon OSHA Division

Statewide Health Enforcement
Manager
Penny Wolf-McCormick
5000.016
(see page 1)
Enforcement
Manager
Eric Yates
5000.345
(see page 3)
Administrative Specialist Field Office Coordinator
Jeanie Scott 5000.506 VACANT 5000.624
oco107 (17 QCcoo7 (17)
Administrative Spec. 1 Administrative Specialist1 5
Eastern
Bend Oreqon
Safety Compliance Officer sr. Safety Sr. Health Comaiaoatey
VACANT 5000.139 Compliance Officer Compliance Officer Jeit Banourrl;lgklance é%%rg 108
Warren Espinola  5000.265 Jarrodd Bohn 5000.117 Barto Watkins 5200072 Ross Smilh 5000.390
OC5710 27) Micah Ashby 5200.079 Amber Petersen 5000.469 0CET11 29 :
Occu. Safety Spec. 2 oC5711 (29) OC5707 (29) Occu. Safe é >c 9
Occu. Safety Spec. 3 Industrial Hygienist 3 - ty Spec.
Safety Compliance Officer 5200072 85 FTE 23g .15 FTE ARP
VACANT 5000.150 . .
0C5711 (29) Department of Consumer & Business Services
) *=Leadworker Oregon Oceupational Safety & Health Division
(filled as Occu. Safety Spec. 2) +—Rotation fn Central Region Office (Bend) — Enforcement
Occu. Safety Spec. 3 (=Rotation out July 1, 2022
#=Double fill Page 18
1 D=Limited Duration Gmant AIFOSHA Faly 1 2022 vsdx
_5=Budgeted half-time | SAFEEFD
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Oregon OSHA Division

Statewide Safety Enforcement
Manager
Bryon Snapp
5000540
[see page 1)
Safety Compliance Officer
Nicholas Lancaster 3200102
OC5710 (27)
Oecu. Safety Spec. 2
Enforcement
Manag er Safety Compliance Officer
Gary Robertson ‘eronica Meza 5000.386
5000158 Milda Martinez 5200.075
(se= page 2) WACANT 5000327
Michael Connolly S000.379
OC57T11 (29)
(filled as Occup. Safety Spec. 2)
Administrative Specialist Occu. Safety Spec. 3
Susana Maldonado 5000504
cCco107 {(17) Sr. Safety
Administrative Spec. 1 Compliance Officer
Lee Milholland 5200.068
C5T11 (29)
Field Office Coordinator Occu. Safety Spec. 3
Esmeralda Lugo S000 628
QCO0107 (17) Sr. Health
Administrative Specialist 1 Compliance Officer
Coes Bay Ann Peterson 5000141
Sr. Safety OCsro7T  (29)
Compliance Officer Industrial Hygienist 3
Regan Danielson 5200124
QC5T11 (29) Sr. Health
Occu. Safety Spec. 3 Compliance Officer

Timothy Capley 5200111
QC5T0E  (31)
Industrial Hygenist 4

Department of Consumer & Business Services

*=Leadwarker Oregon Ocoupational Safety & Health Division
+=Rottion in Southern Region Office (Medford) — Enforcement
(=Rottion out July 1,2022

#=Double fill Page 19

LD=Limited Dumtion  Gro AN-OSHA Ry 1 02 wsdx

_$=Budgeted half ime | SAFEuED
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23(g) Personnel Funding Breakout Chart

Appendix E

0,
Allocated FTE 50/50 Funded LSRR
- Allocated FTE Funded FTE On
23(g) Grant Positions 100% State Total FTE On Board
Funded 50/50 Funded as of 7/1/22 Board as of
7/1/22
Managers/Supervisors 5.50 0.00 5.50 4.60 0.00
(Admin) 2
First Line Supervisors 2 9.95 0.00 9.95 9.95 0.00
Safety Compliance Officers 2 52.70 3.00 55.70 40.70 3.00
Health Compliance Officers 2 25.70 3.00 28.70 20.70 3.00
Whistleblower Investigator 0.00 0.00 0.00 0.00 0.00
Private Sector Safety
Consultants (KY, WA) 0.00 0.00 0.00 0.00 0.00
Private Sector Health
Consultants (KY, WA) 0.00 0.00 0.00 0.00 0.00
Local . Saf
State/Local Gov. Safety 0.00 2.88 2.88 0.00 2.08
Consultants
Local . Health
State/Local Gov. Healt 0.00 1.92 1.92 0.00 1.92
Consultants
Compliance Assistance 1.00 0.00 1.00 1.00 0.00
Specialist
Trainers 5.00 0.00 5.00 5.00 0.00
Clerical/Admin/Data System 2 30.30 0.00 30.30 28.30 0.00
Other (all positions not 22.65 1.00 23.65 21.70 1.00
elsewhere counted) 2
Total 23(g) FTE 152.80 11.80 164.60 131.95 11.00

Notes:
e FTEs should be expressed in percentage of time allocated to 23(g) grant/agreement.
e Managers/Supervisors are now separated from First Line Supervisors. Managers/Supervisors are Administration
where First Line Supervisors are Program on the Cost Breakout Chart.
e For compliance officers, include all allocated or onboard positions or portions thereof, as appropriate, devoted
to field enforcement activities (on-site, case documentation, informal conferences, and other CSHO-related activities).
¢ All information on this chart must correspond to the Organizational Chart and Object Class/Supportive Cost
Breakout chart, and must not include personnel outside the 23(g) program.
e An appropriate number of whistleblower investigators should be included here.
e Deviations from this chart must be approved in advance by the Regional Administrator.

T Oregon OSHA has 18 Safety and 12 Health Consultants (100% state not subject to 23g grant funding) who conduct both Private Sector
and State/Local Government consultations. The FTE allocation for State/Local Government is based on the projected FY 2023
consultation visits (84% Private Sector 25.20 FTE not subject to 23g, 16% State/Local Government 4.80 FTE subject to 23g).

21.70 FTE reflected on American Rescue Plan Grant FY 2023.

FY 2023 Annual Performance Plan
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STATEMENT OF COMPLIANCE WITH APPROPRIATIONS RIDERS

Oregon will comply with all current Congressional appropriation riders. However, firms prescribed by the
Byron Amendment and small farms may be scheduled for inspection using state funds if the individual place of
employment warrants inspection under the state's scheduling system.

The note preceding ORS 654, which limited state funding for small farm inspections, expired July 1, 1991. No
legislation continued this limitation after that date. This allows the state to include small farms in the
scheduling system as long as they are inspected by 100% state-funded compliance officers. Legislation passed
in 1995 (HB 2541 and HB 3019) restricted small farm inspections. Administrative rules on inspection
scheduling now provide for an inspection exemption, instead of an appropriation rider. All time credited to
federally exempt inspections is charged 100% to state funds. The state will continue analysis of inspection data
quarterly to track the Byron and small farm inspections.

The state will comply with all mandated activities under its State Plan Agreement, and will take no action
during the term of this funding request that would impair the state in maintaining the core elements
(mandated activities) listed in the OSH Act and as defined in 29 CFR 1902.

MANDATED ACTIVITIES
Oregon will pursue the goals outlined in this plan while assuring the following:
e Unannounced inspections, including prohibition against advance notice are among the activities which
could be used to achieve the strategic goals of reducing serious workplace injuries, illnesses, deaths and
the risks that lead to them.

e Employee access to hazard and exposure information, as well as other health and safety information are
among the activities which could be used to achieve the strategic goals of reducing serious workplace
injuries, illnesses, deaths and the risks that lead to them.

» Protection of employer's trade secrets.

e Employer record keeping, reporting, and posting requirements are among the activities which could be
used to achieve the strategic goals of reducing serious workplace injuries, illnesses, deaths and the risks
that lead to them.

* Legal procedures for compulsory process and right of entry are among the activities which could be used
to achieve the strategic goals of reducing serious workplace injuries, illnesses, deaths and the risks that
lead to them.

» Right of an employee representative to participate in the walk-around are among the activities which could
be used to achieve the strategic goals of reducing serious workplace injuries, illnesses, deaths and the risks
that lead to them.

e Timely response to complaints and right of an employee to review an Oregon OSHA decision not to
conduct an inspection following a complaint.

e First instance sanctions are among the activities which could be used to achieve the strategic goals of
reducing serious workplace injuries, illnesses, deaths and the risks that lead to them.
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e Abatement of potentially harmful or fatal conditions are among the activities which could be used to
achieve the strategic goals of reducing serious workplace injuries, ilinesses, deaths and the risks that lead
to them.

e Prompt and effective standards setting and allocation of sufficient resources are among the activities
which could be used to achieve the strategic goals of reducing serious workplace injuries, illnesses, deaths
and the risks that lead to them.

e Counteraction of imminent dangers are among the activities which could be used to achieve the strategic
goals of reducing serious workplace injuries, illnesses, deaths and the risks that lead to them.

e Protection against, and investigation of, discrimination are among the activities which could be used to
achieve the strategic goals of reducing serious workplace injuries, illnesses, deaths and the risks that lead
to them.

e Public employee coverage.

e Maintenance of a voluntary compliance program are among the activities which could be used to achieve
the strategic goals of reducing serious workplace injuries, illnesses, deaths and the risks that lead to them.
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23(g) State Plans Projected Program Activities

FY 2023 Appendix D

23(g) Compliance and On-site Consultation

23(g) Compliance & On-site

Actual FY 2021

Estimated FY 2022

Projected FY 2023

Consultation Safety Health Safety Health Safety Health
Private Sector Inspections -
Non-Construction 509 336 718 424 978 626
Private Sector Inspections -
Construction 440 21 620 26 845 39
State and Local
Government Inspections -
Total 14 19 20 24 27 35
Total Inspections 963 376 1358 474 1850 700
State and Local
Government Consultation
Visits 85 78 42 74 150 86
Private Sector Consultation
Visits - 23(g) (KY and WA n/a n/a n/a n/a n/a n/a
Only)
Total Consultation Visits 85 78 42 74 150 86

23(g) Compliance Assistance

23(g) Compliance

Actual FY 2021

Estimated FY 2022

Projected FY 2023

Assistance New Total New Total New Total
VPP Participants - 0 21 0 21 1 22
General Industry
VPP Part|C|pfa\nts - 0 0 0 0 0 0
Construction
VPP Participants -
State and Local 0 0 0 0 0 0
Government
Participants in Cooperative
Programs with Enforcement
Incentives (i.e., n/a n/a n/a n/a n/a n/a
Partnerships)
Participants in Cooperative
Programs without
Enforcement Incentives 0 6 1 7 1 8
(i.e.,
Alliances)
Private Sector SHARP
Participants - 23(g) (KY and n/a n/a n/a n/a n/a n/a
WA Only)
State and Local
Government SHARP 0 12 1 10 1 11
participants
Outreach Participants 86,770

New participants are those that become active during the fiscal year. The total number of participant is the

number active at the end of the fiscal year, and includes all new sites from that year.

Outreach participants refers to the number of workers who directly participate in outreach activity.

NOTE: Fiscal year based on federal fiscal year.

FY 2023 Annual Performance Plan
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Marketing

Oregon OSHA’s consultative program relies on several strategies to promote all consultative services including
voluntary programs such as SHARP, Oregon’s challenge program, safety break, and various safety stand-
downs.

Oregon OSHA sponsors or co-sponsors eight to nine conferences annually. These events are used as an
opportunity to market various Oregon OSHA services including consultation, public education, the resource
center, and providing an informational booth at other conferences.

Oregon OSHA will continue to provide presentations at the request of employers. While the presentation
topics vary, three of the most requested presentations are related to Fall Protection, Pesticides, and What to
Expect from an Oregon OSHA Inspection.

Oregon OSHA is required by law to annually notify employers determined to be among the most unsafe places
of employment, of the increased likelihood of inspection. The notification letter also encourages these
employers to call Oregon OSHA for an on-site consultation of their safety and health program.

Oregon OSHA has coordinated with the Small Business Ombudsman to market to policy holders on the
assigned risk plan, with experience modifications over 1.00. The national council on compensation insurance
is providing data to Oregon OSHA quarterly.

Public service announcements are generally coordinated at the departmental level in DCBS. These
announcements inform the public of the various consumer services provided by the department, including
Oregon OSHA’s consultative services.

Oregon OSHA will continue to disseminate marketing brochures including industry specific brochures relating
to consultation services. Outreach opportunities exist at employer conferences, speaking engagements,
training workshops, social media, and inspections.

Oregon OSHA reaches out to the Latino, Russian, and Vietnamese communities through the use of
newspapers, radio media, magazines, and television public service announcements. We also do farm labor
camp outreach during the summer and participate in multiple informative fairs/events and community
presentations throughout the state.

Oregon OSHA publishes two to three press releases every month. Several times each year the agency uses
press releases to target specific industries and inform them of the various services available from Oregon
OSHA, including consultation. Other press releases include those announcing educational workshops,
providing information on upcoming conferences, and publicizing employer achievements in the area of safety
and health such as the Voluntary Protection Plan.

Oregon OSHA publishes one newsletters “Resource” published bimonthly to promote safety and health
awareness by providing valuable information to employers and employees. These newsletters include
information on recent incidents, safety notes, and information about what exemplary employers are doing to
further safety and health in Oregon.

Oregon OSHA also maintains a website offering prioritized content to both employers and workers. The
agency continues to increase its use of social media, including Facebook, Twitter, LinkedIn to promote safety
and health information and other services. For example, one recent Facebook campaign promoted online
training courses that have been translated into Spanish.
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2023 ANNUAL PERFORMANCE GOALS
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Strategies for Success

e Maintain its presence in the workplace, in relation both to enforcement and to onsite
consultation.

e Target educational, collaborative and enforcement efforts to protect workers in high-hazard
industries and occupations.

e Focus educational, collaborative and enforcement efforts on protecting particularly vulnerable
and hard-to-reach worker populations.

e Ensure that penalties are used more effectively as tools to promote compliance, both before and
after a particular workplace has been inspected.

e Ensure that employers who desire to provide a safe and healthy workplace have access to a wide
range of educational tools, including on-site consultations.

e Ensure that education, collaborative and enforcement efforts are tailored to meet the unique
needs and circumstances of small employers, especially in higher hazard industries.

e Develop regulatory strategies tailored, when appropriate, to the unique needs and hazards of
Oregon industry.

e Bring its strongest enforcement tools to bear on the most egregious and persistent violators.
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(1,2,3)-1

Strategic Goal 1: Reduce serious workplace injuries and the risks that lead to them.
Strategic Goal 2: Reduce serious workplace illnesses and the risks that lead to them.
Strategic Goal 3: Reduce workplace deaths and the risks that lead to them.

5-Year Performance Goal (1, 2, 3)-1: Recognition Programs or Voluntary Programs or Self-Sufficiency

FY 2023
Performance
Goal (1, 2,3)-1

Continue to promote employer self-sufficiency through consultations and by encouraging
employers to attain VPP and SHARP status. Maintain outreach activities baseline as identified
in Goal 2 (7), Other Outreach Activities.

Oregon OSHA will promote SHARP and VPP through consultation, enforcement, technical
services, and education.

Indicators

Activity Measures

1) Market VPP & SHARP through a variety of methods, including but not limited to working
with the SHARP Alliance, news releases, articles in the Oregon OSHA Resource newsletter
and various social media resources.

Intermediate Outcome Measures
2)  Number of companies working toward SHARP recognition.
3) Number of companies indicating an interest in VPP by requesting program information.

Primary Outcome Measures
4) Number of employers who receive SHARP certification.
5) Number of employers who receive VPP certification.

Data Sources

e  Oregon OSHA SHARP database.
e  Oregon OSHA VPP database.

Baseline(s) e  Number of SHARP certified companies.
FY 2019: Working towards SHARP 29, Active 18, Graduates 164
e  Number of VPP sites as of FY 2019: 21
Program e Holt Andron, Oregon OSHA Consultation and Qutreach Manager
Contacts
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(1,2,3)-2

Strategic Goal 1: Reduce serious workplace injuries and the risks that lead to them.
Strategic Goal 2: Reduce serious workplace illnesses and the risks that lead to them.
Strategic Goal 3: Reduce workplace deaths and the risks that lead to them.

5-Year Performance Goal (1, 2, 3)-2: Outreach

FY 2023
Performance
Goal (1, 2, 3)-2

Maintain current efforts to educate employers and employees, particularly small employers in
high hazard industries and vulnerable or hard-to-reach populations regarding the value of
occupational safety and health by providing workshops, conferences, educational venues,
training, marketing and other outreach activities.

Indicators

Outreach Efforts:

Videos
1) Number of new non-English training media created or acquired.
2) Number of non-English training media checked out or viewed.

Publications, On-line APPs

3) Number of new or substantially revised publications or APPs developed that are targeted
to small employers, high hazard industries and vulnerable or hard-to-reach worker
populations.

4) Number of current publications evaluated for possible translation to other languages,
considering cultural barriers to communication that may necessitate an alternative
approach.

On-line Courses
5) Continue review and revision of on-line course offerings and expand the number of on-

line courses.

Conferences

6) Coordinate with stakeholders to co-sponsor safety and health conferences throughout
the state.

Other Outreach Activities

7) Number and nature of outreach activities provided by technical, consultation and
enforcement that include but are not limited to staffed booth at conferences, direct mail
marketing, participation in stakeholder events, social media and focused outreach to high
hazard industries, vulnerable and hard-to-reach workers, and voluntary programs.

Primary Outcome Measures

Training Sessions
8) Number of Non English language training sessions.
9) Number of attendees at Non English language training sessions.
10) Number and percent of participants from small businesses and high hazard industries
participating in Oregon OSHA on-line training sessions.
11) Number of participants at Oregon OSHA workshop training sessions.
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Educational Activities

12)

13)

14)

Number of new or substantially revised educational resources developed that are
directed to small employers, high hazard industries and vulnerable or hard-to-reach
worker populations.

Other educational activities, provided by Oregon OSHA Public Education, including stats
on social media, and other activities directed to small employers and high-hazard
industries.

Number of participants at Oregon OSHA conferences.

Consultations

15)
16)

Number and percentage of consultations provided to small employers.
Number and percentage of consultations provided to employers who have not used
Oregon OSHA'’s consultation services during the previous five years.

Data Sources

Oregon OSHA Technical Section records.

Oregon OSHA Technical Section Publication database.
Oregon OSHA Resource center video library database.
Oregon OSHA Public Education database.

Oregon OSHA Conference Section database.

Oregon OSHA Consultation database

Baseline(s)

Number of new training media in languages other than English as of FY 2019: 2

Number of non-English training media checked out in FY 2019: 149

Number of new or substantially revised publications developed that are targeted to small
employers and vulnerable or hard-to-reach worker populations in FY2019: 29

Number of current publications evaluated for possible translation to other languages,
considering cultural barriers to communication that may necessitate an alternative
approach in FY2019: 29

Continue review and revision of on-line course offerings and expand the number of on-
line courses in FY2019: 9 online class were deployed and 11 online courses are still under
revision / development.

Number of non-English language training sessions in FY 2019: 11

Number of attendees at non-English language training sessions in FY 2019: 125

Number and percentage of participants from small businesses and high hazard industries
participating in Oregon OSHA on-line training sessions in FY 2019: 25,955 (16%)
participants from small businesses and 7903 (30%) from high hazard industries.

Number of participants in Oregon OSHA workshop training sessions in FY 2019: 489
Number of new or substantially revised educational resources developed that are
targeted to small employers and vulnerable or hard-to-reach worker populations in FY
2019: 3

Number of participants at Oregon OSHA conference sessions in FY 2019: 3382 and 16,741
attendees in all sessions.

Number and percentage of consultations provided to small employers in FY 2019: 1431
out of 2467 (58%)

Number and percentage of consultations provided to small employers who have not used
Oregon OSHA’s consultations services during the previous five years in FY 2019: 1034 out
of 2467 (41.4%).

Number and nature of outreach activities provided by technical, consultation and
enforcement that include but are not limited to staffed booth at conferences, direct mail
marketing, participation in stakeholder events, social media and focused outreach to high
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hazard industries, vulnerable and hard-to-reach workers, and voluntary programs in FY
2019: 287.

Program
Contacts

Holt Andron, Oregon OSHA Consultation and Outreach Program Manager
Stephen Lund Oregon OSHA Administrative Services Manager

Greig Lowell — Oregon OSHA Interim Policy Manager

Dave MclLaughlin, Oregon OSHA Standards and Technical Manager
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(1,2,3)-3

Strategic Goal 1: Reduce serious workplace injuries and the risks that lead to them.
Strategic Goal 2: Reduce serious workplace illnesses and the risks that lead to them.
Strategic Goal 3: Reduce workplace deaths and the risks that lead to them.

5-Year Performance Goal (1, 2, 3)-3: Partnerships

FY 2023
Performance
Goal (1, 2,3)-3

Oregon OSHA continues to maintain the well being of the existing 40+
partnerships and alliances. These effective relationships will lead to new and
innovative groups for the new laws, rulemaking and policy challenges that
Oregon OSHA will face in the next five years. Oregon OSHA will engage
appropriate or applicable partnerships 100% of the time, in all policy and rule
making activities.

Indicators

Activity Measures

1) Activities undertaken in collaboration with stakeholder groups and
partnerships to increase occupational safety and health awareness.

2) Continue to identify partnerships and stakeholder groups in high hazard,
emerging and existing industry sectors.

Primary Outcome Measures

3) Percent of partnerships and stakeholder groups developed and
maintained in relation to legislative, policy and rule making activities.
Target 100%.

Data Sources

e QOregon OSHA Policy Program partnership records.

Baseline(s) No baseline, dependent on the number of projects engaged in during a given
measuring period.

Program e Matt Kaiser, Oregon OSHA Legislative and Policy Analyst

Contacts
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(1,2)-1

Strategic Goal 1: Reduce serious workplace injuries and the risks that lead to them.
Strategic Goal 2: Reduce serious workplace illnesses and the risks that lead to them.

5-Year Performance Goal (1, 2)-1: Safety & Health Hazards

FY 2023 Reduce injuries and illnesses by reducing the DART rate from 2.2 to 2.0 (or less)

Performance | per 100 workers and total case incidence rate TCIR from 3.7 to 3.5 (or less) per

Goal (1, 2)-1 100 workers by the end of year 2025 through focusing on targeted high hazard
industries and safety and health hazards.

Indicators Activity Measures

Inspections - Health

1) Total number of health inspections.

2) Total number of health inspections in high hazard industries.

3) Percent of health inspections in high hazard industries compared to target of
60%.

Inspections - Safety
4) Total number of safety inspections.
5) Total number of safety inspections in high hazard industries.
6) Percent of safety inspections in high hazard industries compared to target of
75%.

Consultations - Health
7) Total number of health consultations.
8) Total number of health consultations in high hazard industries.
9) Percent of health consultations in high hazard industries.

Consultations - Safety

10) Total number of safety consultations.

11) Total number of safety consultations in high hazard industries.
12) Percent of safety consultations in high hazard industries.

High Hazard Consultations
13) The number and percentage of consultation visits in high-hazard industries
compared to target of 50%.

Ergonomics Consultations

14) Total number of safety and health ergonomics consultations.

15) Total number of safety and health ergonomics consultations in industries
with high MSD rates, reported annually.

Workplace Violence

16) Number of inspections where workplace violence was addressed.
17) Number and type of workplace violence focused outreach efforts.
18) Number of consultations where workplace violence was addressed.
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Primary Outcome Measures

19) Percent change in the DART rate (reported annually). Target 2.0

20) Percent change in the statewide total case incidence rate, TCIR (reported
annually.) Target 3.5

Data Sources

e (OSHA OIS and Oregon OSHA OTIS
e  Oregon OSHA Consultation database
e DART and TCIR rates are updated annually in November by the Bureau of

Labor and Statistics. The most recent update is 11/2021.
Note: 2013 and 2014 accepted disabling claims and fatality rates are based on preliminary
employment data that was updated June 2015 and June 2016, respectively.

Baseline(s) e Calendar year 2020 DART rate for public sector + private industry: 2.1 (Fiscal
year 2021)
e Calendar year 2020 TCIR rate for public sector + private industry: 3.4
(Fiscal year 2021)
Program e  Bryon Snapp, Oregon OSHA Statewide Safety Enforcement Manager
Contacts e  Penny Wolf-McCormick, Oregon OSHA Statewide Health Enforcement

Manager
e Holt Andron, Oregon OSHA Consultation and Outreach Program Manager
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(2)-1

Strategic Goal 2: Reduce serious workplace illnesses and the risks that lead to them.

5-Year Performance Goal (2)-1: Health Hazards

FY 2023 Increase the number of severe chemical hazards identified (and therefore
Performance | corrected) to at least 869 by the end of 2025.

Goal (2)-1

Indicators Activity Measures

1) Severe chemical hazard is defined to mean any chemical that produces a
chronic disease outcome.

Primary Outcome Measures
2) Afive percent increase in the identification and correction of serious
hazards, for a 5-year average of at least 869.

Data Sources

e Information Management Division reports
e Selected standards from Divisions 2,3,4,7 were identified as those most
likely related to exposures to hazardous chemicals rated as serious.

Baseline(s) The count of serious violations is totaled annually for a 5-year (FY 2016 — 2019)
average baseline of 828. This will be reported annually.

Program e Penny Wolf-McCormick, Oregon OSHA Statewide Health Enforcement

Contacts Manager
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3-1

Strategic Goal 3: Reduce workplace deaths and the risks that lead to them.

5-Year Performance Goal 3-1: Fatalities

FY 2023

Performance Reduce the most recent 3-year average rate of workplace fatalities from 1.74
Goal (3)-1 per 100,000 to 1.6 per 100,000 by 2025 through inspections and interventions.
Indicators Activity Measures

1) Total number of inspections.
2) Total number of consultations.

Comprehensive Consultations — Safety and Health- with identified and
corrected hazards — Pilot Project

3) Oregon OSHA will develop, implement and evaluate a pilot project that
will allow for voluntary abatement of serious hazards identified by state
funded consultative staff in exchange for one year deferral from
scheduled enforcement inspection activities.

4) The number of Safety and Health comprehensive consultations with
identified and corrected hazards in the Pilot Project.

Intermediate Outcome Measure

5) The combined average penalty of violations where the standard cited
suggests that the violation will normally create a meaningful increase in
the risk of workplace death and where the standard was rated and cited
as a “death” violation.

Primary Outcome Measures

6) Number of compensable fatalities (reported quarterly fiscal year and
annual calendar year).

7) Compensable fatality rate (reported annually - calendar year).

Data Sources

OSHA OIS, Workers’ Compensation database, Oregon OSHA OTIS and
Consultation database

Baseline(s) e Comprehensive Consultations — Safety and Health- with identified and
corrected hazards — Pilot Project (New. Baseline yet to be determined.)
e Compensable fatality baseline rate for CY 2016-2018: 1.74
e The combined average penalty where the hazard cited creates a
meaningful increase in the risk of workplace death in FY 2019: $2515.
Program e  Bryon Snapp, Oregon OSHA Statewide Safety Enforcement Manager
Contacts e  Penny Wolf-McCormick, Oregon OSHA Statewide Health Enforcement

Manager
e Holt Andron, Oregon OSHA Consultation and Outreach Program Manager
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(1,2,3)5

Strategic Goal 1: Reduce serious workplace injuries and the risks that lead to them.
Strategic Goal 2: Reduce serious workplace illnesses and the risks that lead to them.
Strategic Goal 3: Reduce workplace deaths and the risks that lead to them.

5-Year Performance Goal (1, 2, 3)-5: Timely Response

FY 2022 Investigations/inspections will be initiated timely in 100% of fatalities and 95%
Performance | of hazard complaints; complainant responses will be timely in 90% of all cases;
Goal (1,2,3)-5 |and family members will be notified 100% timely.

Indicators Activity Measures

1) Document and follow-up on untimely openings of fatality and imminent
danger complaint/referral inspections.
Primary Outcome Measures

2) Percent of timely responses.

» Fatalities: Attempt within 24 hours of notification

» Imminent Danger Complaint/Referral Inspections: Attempt within 24
hours of notification

» Serious Complaint Inspections: Attempt within 5 working days

» Other-than-Serious Complaint Inspections: Attempt within 30
working days

» Complainant Response: Send letter within 10 working days

» Investigations (phone/fax/email, letter): Respond within 10 working days

» Family Letter: Send within 10 days of fatality notification

Data Sources

OSHA OIS, Oregon OSHA OTIS.

Department of Consumer Business Services, Information Management
Division reports.

Oregon OSHA Enforcement case files.

Oregon OSHA Fatality log in Excel database.

Status reports from Oregon OSHA Field Enforcement Managers

Baseline(s)

FY 2019 timely response percentages:

Untimely opening of fatality inspections: 0

Untimely opening of imminent danger complaint inspections: 1
Fatalities: 97.5% (39/40) attempted within 24 hours

Imminent Danger Complaint Inspections: 97.9% (47/48) attempted within
24 hours

Serious Complaint Inspections: 97.6% (742/760) attempted within 5
working days

Other-than-serious Complaint Inspections: 99.5% (405/407) attempted
within 30 working days

Complainant Response Time: 94.1% (1052/1119) within 10 calendar days
Investigations (phone/fax, letter): 96.4% (836/867) response w/in 10
working days

Family Letter: 98.5% (69/70) sent within 10 days of fatality notification

Program
Contacts

Bryon Snapp, Oregon OSHA Statewide Safety Enforcement Manager
Penny Wolf-McCormick Oregon OSHA Statewide Health Enforcement
Manager
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(1,2,3)6

Strategic Goal 1: Reduce serious workplace injuries and the risks that lead to them.
Strategic Goal 2: Reduce serious workplace illnesses and the risks that lead to them.
Strategic Goal 3: Reduce workplace deaths and the risks that lead to them.

5-Year Performance Goal (1, 2, 3)-6: Customer Service

FY2023
Performance
Goal (1, 2, 3)-6

Achieve and maintain customer satisfaction in the delivery of Oregon OSHA
programs and services as evidenced by a survey rating of 90% or above on
each program survey.

Indicators

Activity Measures
1) Analyze stakeholder survey results and take corrective actions as
necessary to address results falling below 90%.

Primary Outcome Measures
2) Percent of positive responses on customer surveys in the following areas:
Conferences
Public education
Audio-visual library
Consultation
Enforcement
Appeals
Lab

Data Sources

¢ Information Management Division - Research & Analysis.
e Oregon OSHA Conference Section Database.

e QOregon OSHA Training Section Database.

e QOregon OSHA Audio-Visual Library Database.

e Oregon OSHA Lab survey results.

Baseline(s)

FY 2019 percent satisfaction reported:
Consultation: 98%
Public Education: 98%
Conferences: 93%
Enforcement Compliance Officer Performance Survey: 96%
Audio-Visual Library Survey: 92%
Appeals: 88% - (90% is the baseline goal)
Lab: 89% - (90% is the baseline goal)

Program
Contacts

e Julie Love, Oregon OSHA Deputy Administrator
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(1,2,3)-7

Strategic Goal 1: Reduce serious workplace injuries and the risks that lead to them.
Strategic Goal 2: Reduce serious workplace illnesses and the risks that lead to them.
Strategic Goal 3: Reduce workplace deaths and the risks that lead to them.

5-Year Performance Goal (1, 2, 3)-7: Staff Development

FY 2023
Performance
Goal (1, 2, 3)-7

Ensure 90% of Safety and Health staff receives 48 hours of Safety and Health
professional development training over two years.

Indicators

Activity Measures
1) Classes offered to Safety and Health staff.

Primary Outcome Measures

2) Number of Safety and Health staff members receiving 48 hours of Safety
and Health professional development training over two years.

3) Percentage of Safety and Health staff members receiving 48 hours of
Safety and Health professional development training over two years.

Data Sources

e Internal staff development training database.

Baseline(s) e InFY 2019, 91% of Safety and Health staff received 24 hours of Safety and
Health professional development training.
The second two year period for Safety and Health staff to receive 48 hours of
Safety and Health professional development training is FY 2016 through FY
2020.
Program e Dave MclLaughlin, Oregon OSHA Standards and Technical Manager
Contacts e Greig Lowell, Oregon OSHA Interim Policy Manager
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