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Oregon OSHA – Adopted Changes with 
Federal OSHA Amendments: 

Improve Tracking of Workplace Injuries and Illnesses 
 
This rulemaking is to keep Oregon OSHA in harmony with recent changes to federal OSHA standards. 
 
On May 12, 2016, federal OSHA adopted rules to improve tracking of work-place injuries and illnesses for employers. Due 
to the unique nature of the national recordkeeping program, state-plan states must promulgate recordkeeping and 
recording requirements that are substantially identical to 29 CFR part 1904. 
 
This rulemaking will increase prevention of workplace injuries and illnesses as a result of expanded access to timely 
establishment-specific injury/illness information by federal OSHA, employers, employees, potential customers, and 
researchers. The benefits of the final rule also include the promotion of complete and accurate reporting of work-related 
injuries and illnesses. 
 
The final rule requires employers in certain industries to electronically submit to federal OSHA injury and illness data that 
employers are already required to keep under existing federal OSHA regulations. The frequency and content of these esta
blishment-specific submissions is set out in the final rule and is dependent on the size and industry of the employer. Feder
al OSHA intends to post the data from these submissions on a publicly accessible website. Federal OSHA does not intend 
to post any information on the website that could be used to identify individual employees. 
 
The final rule also amends federal OSHA's recordkeeping regulation to update requirements on how employers inform em
ployees to report work-related injuries and illnesses to their employer. The final rule requires employers to inform employe
es of their right to report work-related injuries and illnesses free from retaliation; clarifies the existing implicit requirement t
hat an employer's procedure for reporting work-related injuries and illnesses must be reasonable and not deter or discour
age employees from reporting; and incorporates the existing statutory prohibition on retaliating against employees for repo
rting work-related injuries or illnesses. The final rule also amends OSHA's existing recordkeeping regulation to clarify the ri
ghts of employees and their representatives to access the injury and illness records. 
 
Oregon OSHA amends OAR 437-001-0700 Recording Workplace Injuries and Illness, in Division 1, General 
Administrative Rules, to reflect federal OSHA’s final rule changes. 
 
 
This is Oregon OSHA Administrative Order 6-2016, adopted November 10, 2016, and  
effective May 1, 2017. 
 
 
Oregon OSHA contact: 
Jeff Wilson, Central Office @ 503-947-7421, or email at jeffrey.r.wilson@oregon.gov  
Dave McLaughlin, Central Office @ 503-947-7457, or email at dave.mclaughlin@oregon.gov    
 
 
Please visit our website osha.oregon.gov  Click ‘Rule and laws’ in the Topics, rules, guidelines column; and 
view/print our proposed rules, adopted, or final rules. 
 
Note: In compliance with the Americans with Disabilities Act (ADA), this publication is available in alternative 
formats by calling 503-378-3272. 
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437-001-0700
AMEND:

REPEAL:

RENUMBER:

AMEND AND RENUMBER:

ORS 654.025(2), 656.726(4)
Statutory Authority:

Other Authority:

ORS 654.001 - 654.295, 654.412 - 654.423, 654.750 - 654.780
Statutes Implemented:

RULE SUMMARY

This rulemaking is to keep Oregon OSHA in harmony with recent changes to federal OSHA standards.

On May 12, 2016, federal OSHA adopted rules to improve tracking of work-place injuries and illnesses for employers. Due to the unique
nature of the national recordkeeping program, state-plan states must promulgate recordkeeping and recording requirements that are
substantially identical to 29 CFR part 1904.

This rulemaking will increase prevention of workplace injuries and illnesses as a result of expanded access to timely establishment-specific
injury/illness information by federal OSHA, employers, employees, potential customers, and researchers. The benefits of the final rule also
include the promotion of complete and accurate reporting of work-related injuries and illnesses.

The final rule requires employers in certain industries to electronically submit to federal OSHA injury and illness data that employers are
already required to keep under existing federal OSHA regulations. The frequency and content of these establishment-specific submissions is
set out in the final rule and is dependent on the size and industry of the employer. Federal OSHA intends to post the data from these
submissions on a publicly accessible website. Federal OSHA does not intend to post any information on the website that could be used to
identify individual employees.

The final rule also amends federal OSHA's recordkeeping regulation to update requirements on how employers inform employees to report
work-related injuries and illnesses to their employer. The final rule requires employers to inform employees of their right to report work-related
injuries and illnesses free from retaliation; clarifies the existing implicit requirement that an employer's procedure for reporting work-related
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injuries and illnesses must be reasonable and not deter or discourage employees from reporting; and incorporates the existing statutory
prohibition on retaliating against employees for reporting work-related injuries or illnesses. The final rule also amends OSHA's existing
recordkeeping regulation to clarify the rights of employees and their representatives to access the injury and illness records.

Oregon OSHA amends OAR 437-001-0700 Recording Workplace Injuries and Illness, in Division 1, General Administrative Rules, to reflect
federal OSHA's final rule changes.

Please visit our web site osha.oregon.gov  Click 'Rules and laws' in the Topics, rules, guidelines column and view our adopted rules; or, select
other rule activity from the left vertical column.
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